
Career Opportunity  

Summary of Duties 
The successful candidate will deliver high-quality teaching at Master’s level in Pharmacy, Health Leadership and Management, and Pharmacy Regulatory Af-
fairs, contr ibute to cur r iculum development, r esearch, consultancy, and distance education, and suppor t student learning and profe ssional development. The 
position may also involve responsibility for heading a department.  
Key Responsibilities 
 Plan and deliver engaging teaching and learning experiences. 
 Develop and review courses, curricula, and instructional materials. 
 Assess student performance and maintain academic records. 
 Provide student consultations, mentoring, and academic support. 
 Conduct research and publish in recognised journals. 
 Undertake consultancy work at school, national, and regional levels. 
 Liaise with regulatory authorities, industry, and professional bodies. 
 Support distance and online learning initiatives. 
 Participate in faculty leadership, committees, and quality assurance activities. 
 
Qualifications and Experience 
 Postgraduate Diploma or Master’s Degree in Pharmacy or a relevant health-related field. 
 Minimum five (5) years’ teaching experience. 
 Registered Pharmacist in the Solomon Islands. 
 Experience working with the Pharmacy and Poisons Board or a similar regulatory authority. 
 Experience in both hospital and community pharmacy settings. 
 Demonstrated research experience with publications in recognised journals. 
 Strong understanding of contemporary teaching and learning methods.’ 
 
Key Selection Criteria 
Suitability for this position will be assessed against the following key selection criteria; 
KSC 1:  Postgraduate Diploma, Masters Degree in Pharmacy 
KSC 2:  Demonstrated depth and breadth of specialist knowledge in Pharmacist practice 
KSC 3:  Proven ability to develop curriculum, instructional materials, and deliver engaging learning experiences. 
KSC 4:  Proven record of providing effective student guidance, mentoring, and academic counselling. 
KSC 6:  Ability to build and maintain collaborative partnerships with internal and external stakeholders in the health sector. 
KSC 7: Demonstrated experience in pharmacy practice, clinical pharmacy, or related healthcare  
 
Remuneration and Benefits 
 Annual Salary:  $98,423.80 - $136,575.95    
 Annual Leave Entitlement:20 Working days  
 Annual Gratuity: 15% of Annual Basic Salary  
 Housing : 15% housing allowance of basic salary or rental entitlements under the University Policy.  
 Other Terms and Conditions of Service relevant to this position: As per Contract and SINU Policy.  
 
Terms and Conditions 

This is a full-time position with a contract term of five years, renewable based on performance and mutual agreement. 

Detailed job descriptions, entry requirements, terms and conditions of employment, and application processes, can be obtained from the SINU website: https://

www.sinu.edu.sb/hrd/job/ OR Contact Safina Roger - Safina.Roger@sinu.edu.sb  

 

SINU is an equal opportunity employer. We welcome all qualified applicants, especially Solomon Islanders.  

 

Closing Date: 27 February at 4.30pm. Late or incomplete applications will not be considered. Only shortlisted applicants will be contacted. 
Applications can be emailed to Safina Roger- Safina.Roger@sinu.edu.sb or hand delivered to the HR Department at Kukum Campus addressed to: 

 
Director of Human Resources  
Human Resources Department 

Solomon Islands National University  
P.O Box R113 

Honiara 

Title HR 01/2026 — Lecturer 2 Pharmacy Practice 

Faculty/Department 
Faculty of Nursing, Medicine & Health Sciences (FNMHS) 

Reports to  
Head of Department (HOD)/Head of School (HOS) Medicine 

Location/Campus Kukum Campus, Honiara  
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